
 

Instructional Staff 

GENERAL REQUIREMENTS FOR EMPLOYMENT 

 

A. General Requirements for Employment 

1. Certification 

a. It will be the goal of the Parker School Board to hire certified teachers.  Each certified 

teacher employed shall file his or her certificate with the Superintendent of Schools 

before the close of the first week of school.  Certificates will be kept on file in the 

Superintendent's office as long as the teacher remains in the system.  Each teacher is 

required to file a transcript of all college work taken in the office of the 

Superintendent.  Authority to act may be used to fill position(s) in which desired 

certified teachers cannot be found. 

2. Medical Examinations 

a. Governing agency does require health examinations for teachers and staff.  The 

governing agency of a public or private school does require a health examination of 

any of its teachers or prospective teachers and require said teacher to produce a 

certificate from a regularly licensed physician. 

b. Whenever the Parker school by resolution or otherwise requires a teacher or a duly 

qualified candidate for a position as teacher to have said examinations or tests 

necessary to be under gone by said teacher, it will be paid for by the Parker school 

under conditions set by the Superintendent of Schools. 

 

B. Substitute Teachers 

When a teacher is absent from school, a substitute teacher may be hired. The principals shall 

maintain an active list of persons qualified to act as substitute teachers.  Substitutes shall be 

paid at the rate set by the Board.  In the event that a substitute is not available, a teacher 

"covering" for a class shall be paid at a rate set by the negotiated contract. 

 

C. Contracts 

All contracts with instructional personnel employed by the Board, except substitutes, shall be 

in writing, in duplicate, and signed by the President and the Business Manager. 

1. Continuing Contracts 

a. After an offer has been created under the provisions hereof the Board must by May 

1st of the ensuing year submit a written contract of employment for the coming year 

to the teacher and notify such teacher that the offer to accept such contract must be 

accepted within fifteen days by signing of such contract by teacher.  If such teacher 

does not sign such contract within fifteen days, the offer created under the provisions 

herein may be revoked. 
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b. If a teacher breaks or jumps a contract without mutual agreement between the Board 

and the teacher, a request may be made to the Department of Education to revoke said 

teacher's contract. 

c. Nothing in this section shall be construed as in any manner repealing or limiting the 

operation of any existing law with reference to the dismissal of teachers for cause. 

d. No teacher's contract in the State of South Dakota is valid unless the individual 

signing the contract has a valid certificate to teach in the State of South Dakota at the 

time of signing the contract. 

e. Teacher Dismissal because of decrease in enrollment is managerial and is the decision 

to be left to the Board of Education and will follow the negotiated agreement. 

 

D. Breaking a Contract 

There will be a $1500 penalty for employee contracts terminated after July 1 of the current 

school term, $2500 after August 1, and $3,500 after the school year begins.  If a Parker 

employed teacher notifies the school that they will not be returning the next year by March 1, 

they will be paid a $500 bonus.  A $250 bonus will be paid out if the notification comes after 

March 1 and before April 1st. 

 

E. Transfer of Teachers 

Teachers are subject to transfer from position to position at the discretion of the 

Superintendent of Schools.  Transfers are usually necessary because of increased or 

decreased enrollments, and the opinion of principals and supervisors that a transfer would 

result in more efficient and effective discharge of duties by the teacher concerned. 

 

F. Workmen's Compensation 

The Board of Education provides Workmen's Compensation for all school district 

employees. 

 

G. Instructional Staff 

Every staff member in the Parker School District 60-4 shall have the unabridged right - as do 

other citizens in the community - to associate himself/herself as a candidate, supporter, 

worker, or adherent with any legally recognized political party or with any group of citizens 

engaged in political activity designed to modify, improve or enhance the educational, social, 

or economic welfare of the community.  The same rights may be exercised by the education 

associations representing teachers in our individual schools or in our school system, even in 

respect to school board elections and school revenue issues.  It is expected that the exercise 

of such rights as detailed above will not adversely affect the ability of teachers to carry out 

the tasks for which they are employed.  It shall be the function of the Superintendent to work 

out with the education association(s) any details concerning the use of school property (such 

as auditorium) for political activities.  Any agreements reached between the Superintendent 

and the association(s) representing the teachers shall be presented, in writing, to the Board of 

Education for approval. 

 

H. The Parker School District shall be responsible for costs incurred by an employee as a result 

of a professional or job related activity under two conditions: 



1. The terms of a contract specifically obligate the school district for such costs,  

or 

2. The Superintendent of Schools has made a written request that the employee engage in a 

particular activity. 

 

I. Teacher contracts issued shall identify area of teaching responsibility only.  Any 

supplemental or extra duty (duties) shall be assigned by the Superintendent in a separate 

manner.  Any salary or other remuneration which may be a part of such assignment(s) shall 

be paid by voucher on a monthly basis during the term of the activity. 

 




